


SIMPLE-IRA
Employee Salary Deferral Plans

SAFE HARBOR 401(k) 401(k) Automatic Enrollment 401(k) Owner-Only 401(k) Profit Sharing SEP-IRA
Key Features • Employees make pre-tax salary deferrals to

SIMPLE-IRAs that they control
• Employer MUST make a modest matching or

non-elective contribution

• Employees make pre-tax salary deferrals
• Optional Roth 401(k) feature allows for after-

tax deferrals, to be tax-free for qualified
distributions

• Employer MUST make a modest matching or
non-elective contribution of 3 – 4%

• Discretionary profit-sharing contribution
permitted

• Employer match and/or profit sharing are
made as pre-tax contributions

• Employees make pre-tax salary deferrals 
• Optional Roth 401(k) feature allows for after-

tax deferrals, to be tax-free for qualified
distributions

• Employer MAY make a matching contribution
and/or discretionary profit-sharing
contribution

• Employer match and/or profit sharing are
made as pre-tax contributions

• All eligible employees are enrolled in the plan
unless they affirmatively opt out

• Employees must be given advance notice,
instructions for making their own investment
elections, and a way to opt out of the plan

• Qualified Automatic Contribution
Arrangement safe harbor requires automatic
annual deferral increases and a modest
employer matching contribution or non-
elective contribution

• Available to owner-only businesses with no
full-time employees

• Owner (and spouse) may make pre-tax salary
deferrals, as well as employer contributions

• Optional Roth 401(k) feature allows for after-
tax deferrals, to be tax-free for qualified
distribzutions

• Employer match and/or profit sharing are
made as pre-tax contributions

• Contributions are based on profits and are
discretionary each year

• Can integrate with Social Security
• Ideal candidates include: Sole proprietors or

small companies with few or no employees;
Companies expecting growth (add 401(k)

• Employer makes discretionary contributions
each year to employee IRAs

• Employees control IRAs and direct
investments

• Can integrate with Social Security
• Ideal candidates include: Small, closely-held

firms with few or no employees

Plan Advantages • Easy to establish
• No plan administration required 
• Allows employees to make pre-tax

contributions

• No discrimination or top-heavy testing
required

• Allows higher-paid employees to maximize
contribution amounts

• Flexible plan design features, including loans
and hardship withdrawals

• Flexible plan design features, including loans
and hardship withdrawals

• Allows employees to make pre-tax
contributions 

• Employer contributions are discretionary with
a vesting schedule

• Relief of fiduciary liability granted with use of
a Qualified Default Investment Alternative

• Plans adopting the Qualified Automatic
Contribution Arrangement formula are exempt
from discrimination and top-heavy testing

• Allows higher-paid employees to maximize
contribution amounts

• Flexible plan design features, including loans
and hardship withdrawals

• Flexible plan design features, including loans
and hardship withdrawals

• May allow for a higher maximum contribution
than other types of retirement plans for small
business owners

• Flexible plan design features, including loans
and hardship withdrawals

• Potential for large annual personal savings 
• Vesting schedule to help retain employees
• Age-weighted and new comparability plans

available for greater contribution flexibility

• Easy to establish 
• No plan administration required 
• Employer contributions are discretionary from

year to year

Plan Features

Employee Eligibility Generally, must include all employees who have
earned $5,000 in compensation in any two
preceding years

Not applicable Generally, must include all full-time employees
age 21 and over with one year of service (or two
years of service with immediate vesting)

All employees age 21 and over who have
worked three of the past five years and earned
at least $500‡ each year

Administration No testing or reporting 415 testing and IRS 5500 reporting Nondiscrimination testing, 415 testing, top-
heavy testing, and IRS 5500 reporting

415 testing and 550 reporting IRS 5500 reporting (not required for all plans) Top-heavy testing, 415 testing, and IRS 5500
reporting

Minimal testing, no reporting

Establishment
Deadline

Prior to October 1 for current-year contributions
(must provide 60 days’ notice to employees)

By calendar/fiscal year-end; contributions may
be made up until tax filing due date, including
extensions

Up until tax filing due date, including exten-
sions

Vesting of Employer
Contributions

Immediately 100% vested Immediate 100% vesting of mandatory employer
contribution. Vesting permitted for profit-sharing
contribution, typically over three to six years

Vesting permitted for employer contributions,
typically three to six years

Employer matching or nonelective contributions
under the Qualified Automatic Contribution
Arrangement are fully vested after two years

Not applicable Vesting permitted for employer contributions,
typically three to six years

Immediately 100% vested

Loans Not permitted Permitted – 50% of vested balance up to
$50,000

Not permitted

Contribution Limits

Maximum Employee
Contributions

Employees may defer 100% of compensation
up to:
Year Maximum Deferral Catch-Up†
2007 $10,500 $2,500
2008 $10,500 $2,500

Not permitted Not permitted

Maximum Employer
Contributions

• 3% employer match (capped at Maximum
Deferral Limit); may be reduced to 1% in two
out of every five years, OR

• 2% non-elective contribution to all eligible
employees (capped at 2% of Annual
Compensation Limit)

• Employer contributions cannot exceed the
lesser of 100% of compensation or $46,000‡

• Employer contributions are tax-deductible for
the business up to 25% of employee
compensation

• Employer contributions cannot exceed 25% of
compensation (up to the current Annual
Compensation Limit), or $46,000‡ per
participant

• Employer contributions are tax-deductible for
the business up to 25% of employee
compensation

Annual Compensation
Limit

• None for salary deferral or matching
contribution

• For 2008, the Annual Compensation Limit is
$230,000, with potential cost of living
increases in $5,000 increments each year until
2010

Distributions*

After Age 59 1⁄2 • Ordinary income taxes for accounts that have
been open at least two years

• Participant can still be working at time of
withdrawal

• Distributions follow normal Traditional IRA
rules

• Subject to ordinary income taxes

Before Age 59 1⁄2 • 25% penalty if SIMPLE-IRA has been open
less than two years, 10% penalty thereafter 

• All IRA exceptions apply

• 10% penalty in addition to ordinary income
taxes

• Exceptions include: death, disability, medical
hardship

Mandatory Minimum
Distributions

• Must begin by age 70 1⁄2, based on life
expectancy

• Taxed as ordinary income

• Must begin by age 70 1⁄2, based on life
expectancy

• Taxed as ordinary income

Generally, must include all full-time employees age 21 and over with one year of service

Prior to pay period in which the salary deferrals take place

• Combined employer and employee contributions cannot exceed the lesser of 100% of compensation or $46,000‡
• Employer contributions are tax-deductible for the business up to 25% of employee compensation

Employees may defer up to (total for pre-tax and/or Roth 401(k) contributions):
Year Maximum Deferral Catch-Up†
2007 $15,500 $5,000
2008 $15,500 $5,000
Note: Catch-up contributions are not subject to nondiscrimination testing or deduction limits.

• For 2008, the Annual Compensation Limit is $230,000, with potential cost of living increases in $5,000 increments each year until 2010

• If participant is not working, all pre-tax contributions and earnings are taxed as ordinary income unless rolled over to another plan or an IRA
• If participant is still working, plan must allow for in-service withdrawals or hardship withdrawals to access money
• Roth 401(k): provided the first Roth 401(k) contribution was made at least five years ago, the distribution is tax-free

• 10% penalty in addition to ordinary income taxes for distributions taken prior to age 591⁄2

• Exceptions include: death, disability, medical hardship, or separation from service after age 55
• Roth 401(k): 10% penalty in addition to ordinary income taxes on earnings unless the first Roth 401(k) contribution was made at least five years ago and the distribution is in case of death or disability

• Generally must begin by age 701⁄2, or upon retirement if the individual is less than a 5% owner, based on life expectancy
• Taxed as ordinary income
• Roth 401(k): subject to the same minimum distribution rules as pre-tax contributions; however, qualified distributions are tax-free

Permitted – 50% of vested balance up to $50,000

† “Catch-Up” contributions are available to individuals who will be age 50 or over by the end of the calendar year.   ‡ Subject to cost-of-living adjustments.  * Of pre-tax contributions and earnings; Roth 401(k) expections noted.
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Seligman Time Horizon Matrix®

Seligman offers a special investment strategy that can be customized to fit the

needs of investors at any point in the retirement planning process, from long-

term investors seeking maximum growth to retirees managing a lifetime of

savings. Seligman Time Horizon Matrix is the result of extensive proprietary

research that examines the performance of different asset classes over various

time periods and suggests a specific asset allocation designed to manage risk

over specific investment time frames.

Seligman offers three ways to implement the Matrix strategy:

• Seligman Time Horizon Matrix for Seligman Growth 401(k) participants:

including mutual funds from Seligman and other investment managers

(for qualifying plans). The automatic migration feature adjusts the asset

allocation of portfolios annually as the participants’ time frames shorten.

• Seligman TargETFundsSM: featuring target-date mutual funds that invest in

exchange-traded funds, with an asset allocation that changes over time as

the target date approaches. Seligman TargETFund CoreSM maintains an

asset class mix designed for retirees drawing on accumulated assets.

• Seligman Asset Allocation Series: featuring mutual funds that invest in

underlying Seligman Mutual Funds, rebalanced periodically to

match a specified target asset allocation.

For more information, please contact your financial advisor.

Seligman
Retirement
Programs

PLAN DETAILS INSIDE FOR...

Seligman Growth 401(k)

Seligman One(k)
(For owner-only businesses) 

Seligman Profit Sharing

Seligman SEP-IRA 

Seligman No-Fee
SIMPLE-IRA 

SELIGMAN ALSO OFFERS…

• Seligman 403(b)

• Seligman Traditional
and Roth IRAs for
individual investors

• Coverdell Education
Savings Accounts

Seligman
Retirement
Plan Comparison

Seligman does not provide tax or legal advice. The information contained herein is for educational purposes only and is not a
substitute for consultation with your professional tax or legal advisor.

Shares of the Seligman Funds are not deposits in or obligations of, or guaranteed or endorsed by, any bank. Shares are not insured
by the Federal Deposit Insurance Corporation, the Federal Reserve Board, or any other government agency. In addition, an invest-
ment in the Funds involves investment risks, including the possible loss of principal. The rate of return will vary and the principal
value of an investment will fluctuate. Shares, if redeemed, may be worth more or less than their original cost.

Seligman Asset Allocation Series: Investments by the Funds in the Underlying Seligman Funds involve risk, including the risk of loss of principal.
An investor in a Fund will indirectly bear the operating expenses of the Underlying Seligman Funds in which the Fund invests. Thus, the expenses
borne by the investor will be higher than if he or she invested directly in the Underlying Seligman Funds, and the returns may therefore be lower. To
the extent that a Fund has a substantial percentage of its assets exposed to an industry or sector through its investment in the Underlying
Seligman Funds, the Fund’s performance may be negatively affected if that industry or sector falls out of favor. Diversification does not assure a
profit nor protect against loss in a declining market.

Seligman TargETFunds: Investments by the Funds in the ETFs involve risk, including the risk of loss of principal. An investor in a Fund will indirect-
ly bear the operating expenses of the ETFs in which the Fund invests. Thus, the expenses borne by the investor will be higher than if he or she
invested directly in the ETFs, and the returns may therefore be lower. To the extent that a Fund has a substantial percentage of its assets exposed to
an industry or sector through its investment in the ETFs, the Fund’s performance may be negatively affected if that industry or sector falls out of
favor. Diversification does not assure a profit nor protect against loss in a declining market.

Seligman Time Horizon Matrix: Seligman Time Horizon Matrix is the result of extensive proprietary research that examines the performance of
different asset classes over various time periods and shows that, historically, as time frames lengthen, market volatility and the relative risk among
various asset classes have changed. Seligman Time Horizon Matrix seeks to reduce an investor’s portfolio volatility on a periodic basis by periodi-
cally shifting portfolio investments from historically more volatile asset classes to historically less volatile asset classes. 

Seligman Time Horizon Matrix is prepared using past performance of asset classes to construct model portfolios. Those model portfolios have
inherent limitations in that they assume the future performance of the asset classes will, over the relevant periods, correlate to their past perform-
ance, and of course, past performance is no guarantee of future performance. Furthermore, with regard to using the Seligman Group of Funds,
other funds of any other investment manager, or ETFs in seeking to follow Seligman Time Horizon Matrix, there is no assurance that the funds
selected will actually correlate to the asset allocations that the investor is seeking to track, and the performance of the funds selected may differ
from the performance of those asset classes. The specific portfolio recommendations are updated annually to incorporate the latest year’s results
into the analysis. Although the annual adjustments are usually modest, if the relative performance among the various asset classes in any single
year significantly changes the long-term historical patterns, the revisions to Seligman Time Horizon Matrix and, accordingly, the Funds of Seligman
Asset Allocation Series and Seligman TargETFunds, could be significant.

Seligman Time Horizon Matrix and Seligman TargETFunds are proprietary service marks of Seligman Advisors, Inc. 

This material is authorized for use only in the case of a concurrent or prior delivery of the offering prospectus of a
Seligman Mutual Fund. You should consider the investment objectives, risks, charges, and expenses of a Fund carefully
before investing. The prospectus, which contains information about these factors and other important information about
a Fund, should be read carefully before investing. 
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